
 

Job Emotions project beyond Covid-19 
How pandemic disease can block flights, transportations, Nations but not people developing and 
believing in important project and good will across Europe. 

The European project “Training of Emotional Intelligence in Job Clubs to improve the 
employability of unemployed adults” launched in the first transnational meeting in November 
2019 is still running among the four European Countries. 
    
The project aims to develop a methodology to help adults looking for a job to enhance their 
employment opportunities through training about Emotional Intelligence skills and in 
friendly space as the Job Clubs. This project is funded by Erasmus+ under KA 2 Strategic 
Partnership for adult education. 

This month the project organisations were ready to the second transnational meeting in 
Palermo, hosted by Centro Danilo Dolci. Unfortunally, the pandemic situation of Covid-19 
forced to postpone the meeting of the 5th and 6th of March 2020 to further notice. Beside that, 
the partner organisation held a skype meeting organised by the leading partner Acción 
Laboral  from Spain to discuss the results of the first Intellectual Output and to plane the 
next steps with Merseyside Expanding Horizons from United Kingdom, Centro per lo 
Sviluppo Creativo Danilo Dolci from Italy and Social Innovation Fund from Lithuania and 
FyG Consulting from Spain. 

The project aims to develop materials to support job advisor, trainers and adult educators in 
the field of the employment guidance by using a methodology based on Job Clubs and 
Emotional Intelligence skills. To achieve this objective the project has been planned in 
different phases, Intellectual Output. The first one aimed to carry out a desk-based research to 
have a deep understanding and overview of Job clubs and Emotional Intelligence activities in 
Spain, Italy, Lithuania and the UK. 

During the second online meeting the partners have showed the results of their National 
research about the activities of the Job Clubs. The results highlighted some differences 
among the countries for the way to be, as a trade market more private than public in one of 
the countries instead other countries promote the Job Clubs and recognised them by National 
Legislation. Also, in the Emotional Intelligence activities there are some difference among 
the countries where in some cases exist a great number of initiatives related to the higher 
educations as courses, master degrees and specialisations instead for others is an emerging 
topic that appear over the last years.  
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In that way the project aims to put together all the different point of views by analysing also 
the national context to create the Job Emotions Clubs methodology that can be used across 
Europe overcoming the difference that could exist. 

The next steps of the project are moving in the heart of the methodology by the creation of 
training modules for the interpersonal and intrapersonal skills that adult educator, job advisor, 
trainer can use in the new Job Clubs service in the different country organisations. 

Each partner organisation is moving in the same direction and working despite the pandemic 
situation to prepare the next meeting and the job when everyone will be able to return to day 
life. 
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